
CODE OF CONDUCT

1. OVERVIEW
The Australian Crisis Simulation Summit (‘ACSS’) Code of Conduct (‘Code’) outlines

our expectations regarding behaviour between participants prior to and during the

ACSS.

2. SCOPE
This policy applies to all ACSS team members, delegates, Hub Co-ordinators, mentors,

sponsors, contractors, observers and anyone else involved in the ACSS in any capacity,

collectively referred to as ‘ACSS Participants.’

3. ACSS VALUES
The ACSS Values are designed to deliver a positive environment at the Summit for all

ACSS Participants. ACSS Participants are expected to conduct themselves in a

professional and courteous manner at all times. ACSS Participants must observe and

uphold the following values:

1. RESPECT----------------------------------------------------------------
You will demonstrate this by:

• treating everyone fairly and courteously;

• listening to everyone actively and equally,
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• contributing to discussions in a constructive manner; and

• ensuring all ACSS Participants are free from all forms of discrimination,

harassment and bullying.

2. PROFESSIONALISM-------------------------------------------------------
You will demonstrate this by:

• working collaboratively with others to the best of your ability;

• being prompt for Summit events;

• behaving in a professional, responsible and conscientious manner whilst

attending your designated Summit Hub,

• refraining from any conduct including alcohol or substance abuse or misuse,
which could adversely affect your safety and well-being or the safety and
well-being of others whilst attending your designated Summit Hub,

• presenting yourself in the online forum, as you would in in-person meetings;

• taking responsibility for your actions, work and performance; and

• use appropriate, respectful and inclusive language at all times.

3. INTEGRITY----------------------------------------------------------------
You will demonstrate this by:

• being honest, open and transparent in your dealings with others;

• not engaging in bribery, malignant behaviour and other unlawful activities;

• reporting improper conduct;

• taking your other obligations to the ACSS seriously; and

• keeping all information confidential and complying with the non-disclosure

agreement.
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4. INCLUSION ---------------------------------------------------------------
You will demonstrate this by:

• embracing diversity;

• valuing the contributions and perspectives of everyone;

• utilising each other’s talents and skills; and

• fostering a positive team environment.

5. ENGAGEMENT ------------------------------------------------------------
You will demonstrate this by:

• asking questions and actively participating in Summit events;

• actively engaging in the activities of your designated Summit Hub and with your

fellow delegates;

• allowing yourself to learn and grow;

• actively implementing, promoting and supporting these values;

• providing support to others towards the achievement of common goals; and

• generating and supporting innovative ideas to further the ACSS Vision.

4. UNACCEPTABLE CONDUCT

Unacceptable conduct lowers the standard and value of our event for everyone. All

forms of harassment, discrimination and bullying, and any other behaviour that is

considered unreasonably disruptive or intimidating within is unacceptable and will not  be

tolerated during the Summit.

(a) Harassment, Discrimination and Bullying
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The ACSS is committed to providing a Summit free of all forms of harassment,
discrimination and bullying for all ACSS Participants. It is essential that ACSS
Participants do not engage in any form of unacceptable or unlawful harassment,
discrimination and/or bullying on the basis of nationality, race, culture, gender, sexual
orientation, religious beliefs, disability, age or political opinion.

(b) Sexual Harassment

Sexual harassment is a specific and serious form of harassment. It is unwelcome
behaviour, which could be expected to make a person feel offended, humiliated or
intimated. It may include unwelcome behaviour in a sexual manner; unwanted written or
spoken suggestive comments; unsolicited touching or staring; invasive questions about
a person’s private life; repeated requests for dates or sex; or any other behaviour of a
sexualised nature which is likely to cause offence or harm. Interactions between
individuals that are based on mutual attraction, reciprocation, friendship, respect and
consent will not be considered sexual harassment. Sexual harassment is unacceptable
conduct.

(c) Unreasonable Behaviour

Any behaviour that unreasonably disrupts, interferes with or undermines ACSS activities
and events will be considered unacceptable conduct. Any actions that unreasonably
hinder the participation of other ACSS Participants or that could adversely affect the
safety and well-being of other ACSS Participants will also be considered unacceptable.
ACSS Participants should always strive to uphold and promote the ACSS Values.

(d) Photographing, Recording, Live Streaming and Videotaping

As the Summit is a hybrid event, combining both virtual and in-person elements, we are
acutely aware of ACSS Participants’ privacy. Photographing, recording, live streaming
and/or videotaping any ACSS event will be considered unacceptable conduct.
Distribution of any form of recording is also unacceptable. Any person who distributes
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images or recordings will face severe consequences, which are assessed on a
case-by-case basis.

5. REPORTING UNACCEPTABLE CONDUCT
ACSS Participants have the right to report unacceptable conduct. If someone makes
you or anyone else feel unsafe or unwelcome, please report it as soon as possible. You
may report the unacceptable conduct to your Hub Co-ordinator, a member of the ACSS
Delegate Experience Team or a member of the ACSS Executive Team.

The ACSS team will endeavour to:

(a) Ensure the confidentiality of the reporter;

(b) Investigate the report;

(c) Respond to reports promptly;

(d) Take appropriate steps to ensure people’s safety and well-being; and

(e) Take disciplinary action as necessary.

You may also choose to anonymously report any general or personal harassment,
bullying or Code of Conduct violation through our Anonymous Reporting Form. Our
Delegate Experience Team will follow up on this incident on your behalf.

6. ENFORCEMENT
The ACSS expects all participants to observe the standards set out in this Code.
Compliance with this Code is expected at all times prior to and during the ACSS. Non
compliance may result in disciplinary action, up to and including the termination of your
involvement with the ACSS, without a refund. Breaches of the law may also lead to
prosecution.

It is at the discretion of the ACSS Executive Team to evaluate behaviour that is in
contravention with the ACSS Values and this Code. Incidents of unacceptable
conduct are to be assessed on a case-by-case basis.
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7. OTHER RELEVANT POLICIES
The Code operates in conjunction with the Australian National University’s suite of
policies relating to minimum standards of behaviour and conduct.

You may also like to familiarise yourself with the:

• ANU Student Code of Conduct

• ANU Procedure: Prevention of Discrimination, Harassment and Bullying

• ANU Discipline Rule 2018

8. ASSISTANCE
It is important that you understand your rights and obligations under this code. If
anything is unclear we encourage you to seek guidance and discuss this with a member
of the ACSS Executive Team.
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